-

=
T K=YNERUT. [REERBEREA 2024 I[CRE

Health and productivity

SRRDEESRHLCTHD/—VILFrUTPKRASHE (Kt RRETIARX. AR LR  BEE @) (3. EFRE

EDE DA ZE EI(C,
FICERAEREE«ZRELU CLWDIEEZRBERS LARRREFNHF THRE I DIFETHD [EBEREEEBREEA

2024 (KIEEAEPFY) | (CRESNIZCEZHBHMSEVELET,
REEEE. NPOEARREETRROERHETT.,

- ¥EBEEEA <https://www.meti.go.jp/press/2023/03/20240311004/20240311004.htmI>
- BARERSZEWebY - b < https://2025.kenkokaigi.ip/ >

»N\—=YILF v UFPDEFRESS
IN=VIILFrUT7DZv23>THD TARIC [FE5<] ZBDDEDICTDHNZ] (F. TDASULL [[FTZ5
<l &, BOBELITHTOK DTV ZTEMSEUEDFET. NI/ =VILFr U7 TEHESSKHEICEDST
BERCZET. ZDRE, FE5<KAPZORED DB EEICERTHDZE] EBEXTVET ., LEMERTIE
BT EICERDT. BED/N\ITA N REZRECE, LDBWH—ERZHEBESHITIRBI DI L(CDIRTT
W<, ZEDZOHIC, HEBENZDOAS VW RERZEHL, BIRLU. TBTEIREZAEL. BRICEIIZSLZ
ET. BDPFEBBRZERUSNDIERZBIE U CSHTSTBMD#HAZ L TNET,



https://www.meti.go.jp/press/2023/03/20240311004/20240311004.html
https://2025.kenkokaigi.jp/

\

=g
2024

RERZEE|RIAA

Health and productivity

»/)\N—YILF+ U7 DEEERADER D8

IN=VILF P U THERAESHTE IN=VILFr U T TRIESKALRBPDEEBICEERT, /DA V2R ERAXETSE
DRBZRNE T DZHIC, LUTFD3DDZ EICHDBATNET . FE—BIOERHEEMR(ICHVNTE, ISHRNLAEL
CEEREBE TEML THDFET,

SERE5ITHE. WRREBDESKOITKEORFR T - RO DZFZERLLHBH UBRDBATENDXRIDT,
BOMEBRICDOVWTER., BRLEBMMEDDOF TV IDKR(CHTIITIEEUN,

1. HEREREDICHE
(1) EREZDOE (2) EEBERIRS SIGEREFEEDREE (3) AMLRAFTYVIDENM
(4) I>T—2A2 MO —RADENM

2. UFZ>—mEL
(1) BSRCHAT IR (2) BIRICEAIDIE (3) EFCEAIDIE (4) AFILNLAXR
(5) THEEDERSZE (6) BYENR (7) REYEXR

3. HERRER
(1) REEZBOZE (2) BRABEDOSE (3) BEREMEOmI ZZE

- )\—=VYLFv U T OEREMEEICDUT : https://www.persol-career.co.jp/sustainability/employee health/



https://www.persol-career.co.jp/sustainability/employee_health/

	スライド 1
	スライド 2

